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THE IMPACT OF THE WAR

ON THE DEVELOPMENT OF
THE LOCAL IT INDUSTRY IN
CERTAIN REGIONS OF UKRAINE*

* Priority regions — Dnipropetrovsk, Donetsk, Kyiy,
Zaporizhzhia, Luhansk, and Kharkiv.



IT RESEARCH RESILIENCE

IT Research Resilience is the only
comprehensive, in-depth study of Ukraine’s
tech industry during the war, which aims

to analyze the current situation and forecast

the future scenarios for development.
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OUR APPROACH TO THE STUDY

Due to the IT community’'s mass
relocation and the dynamic situation
in the country during the war, the IT
Research Resilience sample was
formed, taking into account the prior
assessment of the main regions of
internal relocation.

As a result of the assessment, it was
indicated that the top regions for
relocation are Lviv, lvano-Frankivsk,
Ternopil, Zakarpattia, Chernivtsi, Rivne,
and Volyn regions.

Therefore, conducting a survey with a
specialized modular sample in these
regions provided coverage of IT
community representatives who were
on the territory of Ukraine during the
research period.
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS
1.1. Key indicators of the IT industry

$7.35viion  +9.835% $645 nitiior

g_ ienxgggczerenue A 5007 TR . (‘% investment "Information

and Telecommunications’
to 20l sectorin 2021**

*Data from the National Bank of Ukraine
**Reference from the Ministry of Economy of Ukraine regarding the investment climate in Ukraine
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS
1.1. Key indicators of the |IT industry

1 6 8 U Export revenue for
¥ pIllioN the first quarter of 2023* |

_16 o/ compared to the first
© quarterof 2022

*Data from the National Bank of Ukraine
**Reference from the Ministry of Economy of Ukraine regarding the investment climate in Ukraine

427%-49%

The share of IT services in Ukraine's
total service exports during the
period of full-scale invasion remains
significant, making the industry a key
pillar for the economy

O 255-271000

AR IT specialists**
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.2. Changes in the IT market landscape due to the war
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50-57K

Moved abroad, thatis 1/7-20% of
the total number of specialists as
of December 2021. Among them
647% are woman.
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.3. Key indicators of the local IT industry 3 out of 10 Individual Entrepreneurs (IEs) registered with the State
Tax Service in Kyiv have registered their activities under IT KVED
(Classification of types of economic activity) codes. In the city
of Dnipro, it is every fourth IE accordingly.

Legal entities
ceased their

and Kryvyi Rih)

Estimated The numl?tf:r , activities and/or filed IEs <_:e_a_sed their Th harof Th bErer _ @) @)
comneniozs i mmokcaton o (SNSRI PB M| mnmez | O e
S _34.02.202%* LR T N A oK SR
1500-1900 10 296 47 3471 65 751 57 598 +12,4% 71,2%
Kyiv region 12 — - ~ 15 215 12 826 +15,7%
(without Kyiv) 69,7% 30,3%
Dnipro 370-470 1037 83 4773 13 817 — — — —
17 73 9 910 2 553 - - — -
Dnipropetrovska region .
(including Dnipro 450-530 1210 109 7 623 22 279 19 294 +13,4% 72,6%

*According to the primary KVED-2010 codes: 58.21, 58.29, 62.01, 62.02, 62.03, 62.09, 63.11, 63.12, according to the data from the State Tax Service
** According to YouControl data
*** Data not provided upon request
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.3. Key indicators of the local IT industry 11.6% of registered |IEs with IT KVED codes, who were under tax

registration at the State Tax Service in Luhansk region, have
ceased their activities. Furthermore, an additional 39.5% have
transferred their registration to another region.

: A
Kharkiv region 410-490 1500 34 506 31 228 +9,5%
Zaporizhzhya region 150-170 516 O 238 7908 +14,4%
Luhansk region 5-7 141 1902 1717 +9,7%
Donetsk region 11-13 —Fx* 5162 4 605 +10,8%

*According to the primary KVED-2010 codes: 58.21, 58.29, 62.01, 62.02, 62.03, 62.09, 63.11, 63.12, according to the data from the State Tax Service
** According to YouControl data
*** Data not provided upon request
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS
1.3. Key indicators of the local IT industry

Tax revenues in 2022 from IT companies, UAH thousand

Individual Entrepreneur
Income Tax Single Tax Personal Income Tax Military Levy

.271 000,5

864 280,2

3 358 564,2

Kyiv BTy i B
: 47 112,74 . 682 515,52 o : o '80029,18 16 525,66
Dnipro @ ————f—— @

7 095,88 . 11288825 . 7 680,82 ~ 1449,54

Kryvyi Rih o

Dnipropetrovsk 64 069,71 1032 720,75 96 495,35 20 264,11
region e .

Luhansk 48,43

@ 57 300,67 _ 2402,18 232,43
region
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS
1.3. Key indicators of the local IT industry

Total revenue

Dynamics of tax revenues from IT companies in Kyiv. Kyiv, UAH thousand 2017
+6,5%
2018
3500000 +40,3% 3358 564.2
2019
3 045 360.8
3000000 2020
+16,8% 2021
Eintny 21858773 3022
2191 130.0
+28,4%
2000000 TR 1923 843.8
+37,3% '
1500000 1342 987.0 1375 826.9
1191 423.4 |
953 493.9 +51,5%
918 922.2
1000000 T /
e ae) 864 280.2
’ +36.2% +7,8%
703 602.9 +36.2% i
- 570 582.7 /
529 516.8
500000 388 638.8
3241829 / 571 000.5 /
205 J;W s 185 677.5 LS
119 941.1 :
66 901.3 Ay b4 s S g
0 | | | | |

2017 2018 2019 2020 2021 2022 36,5%

1929 157.5
2 676 471.8
3449 773.4
4 223 537.3
5725 464.8
6 684 974.9

Income Tax

Individual Entrepreneur
Single Tax

Personal Income Tax
Military Levy
Overall dynamics
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.4. Profile of relocated IT specialists and relocation peculiarities

of displaced IT specialists have family
members abroad, including those who
moved because of the war.

This is 5% more than among IT specialists in Ukraine, so we
expect a slightly lower level of migration intentions among
relocated specialists.

g Mean and
Age median age

Current location of the family

21-25 26-30 31-35 26+ | 1%, Live separately in one city

years years years years years

Live separately in
Ukraine and abroad

In a relationship but
. not living together
Marital status gl

18% 6%

Live separately

in different cities Live together

Married In a relationship Single 2% Divorced
and living together

Presence of children

e ) & ‘ ()
éeZdé ‘ '. @:I’?Clren/CCD
. 64% 33% 2% 1%
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.4. Profile of relocated IT specialists and relocation peculiarities

$1200

Median relocation expenses
of a professional

Relocation expenses

17%

$500
< g

e

62%

Rented accommodation
on a long-term lease
(morethan 1 month)

Shared housing with
friends,relatives or
other people

O eV
» S Wy
oA & . -
& NN s
s H N S
e
il

Current place of residence (housing)

9%

Hotel/hostel with
accommodation

costs covered

4%

Rented accommodation
on a short-term lease
~ (less than 1 month)

33%

LR

2%

O —

Own
housing

T~ =Y (1

$1000-2000

(]

(@

Hotel/hostel,
free of charge

1% 1%
—_

Other

<1%

Special space
for internally
displaced people

@

({

i =
e
s —— S

20%

$2 00

({1
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.4. Profile of relocated IT specialists and relocation peculiarities

Who/what is left in the hometown/village Has your immovable property been
S damaged as a result of military actions?
elatives and
Accommodation loved ones Other property
69% 31%
Yes,
= 2% completely
8% E | destroyed
f ] ves, it requires
7% o major repairs

Business (non-IT)

In which | am the
Movable property Rets owner/co-owner 14@/ desittequires
= 6% © minor repairs
' , = 19% gy O/

/
/

/ 0O _ il £
i ocgo / %fﬁ 57% No
*\-K\\ j;*

./ﬁj;

-

e —

\i‘m
o Information
21/0 unknown
Other None of the above

g <1%
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.4. Profile of relocated IT specialists and relocation peculiarities

Evaluation of the comfort of working conditions created in the current place of residence

Maximally 1 Rather ' Both yes and ' Rather " Maximally

comfortable ' comfortable ' no equally uncomfortable :uncomfortable

I
I
I
|
I
Assessment of the corlnfort of living conditions provided in the current place of _rg-s.id.e-n.ce..

I
I
|

: = a - =4 1 ey !
' : ; ’ e e M . e e L S e b e e D] B4
. AT S AN R TR 11 N T e By e ST B | | |

Evaluation of the likelihood to continue to reside in the place of residence
(where respondents relocated due to the full-scale invasion) if the company opens its office there

9%
Will definitely ~ Will most Will stay or Will most Will definitely
stay likely stay leave, undecided likely leave leave
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.5. Basic parameters regarding the willingness to stay in the Western regions of Ukraine for relocated |T specialists

Volyn
region

Zakarpattia
region

Ivano-Frankivsk
region

Lviv
region

Rivne
region

Chernivtsi
region

Assessment of convenience
for life

both yes

comfortable | and no not comfortable

. 10%

12%

Assessment of convenience

for work

both yes
comfortable ' and no not comfortable

7%

] o

Readiness to stay if the
company opens an office there

both yes
remain | and no not remain

» >Q 9/ : 26% 45%

21%19%  60%
31% 38%

17% . 32% 51%
26% 50%
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.6. Work profile of relocated | T professionals

Company size Position

1/ 3 <10 specialists

11-50 specialists

Top-level Management

Project Management

I'T specialists work in large companies Specialist
of 1 000+ employees.
51-100 specialists
Software Development
Specialist

251-500 specialists

22% 501-1 000 specialists
40% product iz

outsourcing

Analytics Specialists

Design Specialists

Quality Assurance
Specialists

8%

outstaffing

1 000+ specialists

Other related Specialists
Other

| 4%, Freelancers
startup A
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.6. Work profile of relocated IT professionals

Qualification level

. 15%

L 32%

_ 28%

" 45%

LEAD

Work experience in IT

3 monthsi= Lyeat 3—6 years 20+ years, 1%

10% 18% 22% 12% 6%

Less than I=3:years.i: | 6-10 years =15 years < 415-20 years
3 months, 2% e

Education level

Junior specialists, 2%

Still studying, Bachelor's Specialist’s Master's PhD, 3%
2% degree degree degree
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.7. Changes in work of IT specialists caused by the war

30%

Changed the place of work

12%

Switched to part-time employment

10%

Lost jobs and are looking for new ones

10%

Moved to another project within
the company e s

7%

49%

Transferred to reserve (bench)

noted that their work 6%

Changed position within the company

has changed
5%

Moved to remote work mode

In addition to the usual changes in
work, which were typical before the
war, such as changing the place of
workor switching to another project,

newones have also appeared —

Other changes amounted to 11%:

e Reduced the amount of work
(including loss of client/clients)

® |[ncrease in the amount of work

e Lost (career) promotion, salary or bonuses
(vacation, insurance)

¢ Reorganized the work process under new
conditions

e Reduced work productivity / feel emotional
desolation

e Changed the team composition, including the
layoffs

e The company changed the market/expanded
Into new markets
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.8. Form of employment of displaced IT specialists

plan to legalize abroad o switched to a simplified o plan to change the
as an Individual 16 /o single tax system 3 /o place of registration of
Entrepreneur (2% instead of 5%)* Individual Entrepreneur

| Transition to 2%
Form of employment of IT specialists**: | - single tax system:

Employment contract - 12%

Other ‘ <1%

Contractor agreement
(FOP/Individual
Entrepreneur)

Switched

Didn’t know about
this possibility

Didn't switch

* Among respondents working under a contract
** Respondents had more than one answer option
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.9. Assessment of income and expenses of IT specialist

Estimation of changes in monthly income

Income has dropped Income remained Income has increased
significantly at the same level significantly, 3%

Income has Income has risen,  Refused
decreased, but but not significantly  to answer, 4%

not significantly

Estimation of changes in monthly expenses

Expenses have Expenses remained Expenses have
dropped significantly at the same level Increased significantly

11% 10% 23%
Expenses have Expenses have risen, Refused
decreased, but not but not significantly to answer, 2%
significantly

of IT professionals indicate
that their income has
Increased or remained

at the same level. However,
expenses have also increased.
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.9. Assessment of income and expenses of IT specialist

Median income of relocated IT specialists by positions, $

JUNIOR MIDDLE SENIOR LEAD PROJECT SOFTWARE QUALITY OTHER RELATED
9000 MANAGEMENT DEVELOPMENT ASSURANCE NON-TECHNICAL
SPECIALIST SPECIALIST SPECIALIST SPECIALIST

8000 P )

7000 - $2300

Is the median income

Lt i (gross) of a displaced IT
specialist from the target

e i regions.

4000 This indicator Is almost
similar to the median

3000 Income of |'T specialists

in Ukraine (S2,360).

2000 T
1000 g)

The data is provided only for those groups where more than 50 responses were
received from representatives of the respective category.
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1. IT INDUSTRY IN UKRAINE AND SPECIFIC REGIONS

1.10. Structure of IT specialists’ expenses

The percentage of respondents

of relocated IT whose share of expenses
specialists hand over amounts to is calculated
part of the income
2% to charity. M 0%, does not incur
p such expenses
11%- | 111 Z Less than 25% of
W s 7" the household income
L of them donate more LA more than 51% of
639 ~ than a quarter of their the household income

35% - family income. . « « Morethan 51% of

the household income

15%

oy 9%

72% _hdl
21%
|
30% NN
26/6‘;‘: A 18% 78%—# 65%
; i 1% (e
NN % 11% 2 25%
5% zo/7 @ v 2 8% S S S, 2%
5}%_va - e 2% 1% (LA /_,‘,. 2% °°
<1% e i
Food Housing Savings Charity Transport Clothing Leisure other Debt repayment
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MIGRATION ATTITUDES AND
STRATEGIES OF THE FUTURE
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.1. Overall migration attitudes

O of relocated of IT specialists
© oreferto live in Ukraine

If you were not limited in choosing a place to live,
where would you like to live?

Where exactly would you like to live?

Abroad
Rather
abroad
Abroad
Possibly in Ukraine,
possibly abroad In another city/
village of Ukraine
Rather
In Ukraine

) Where he/she lived
SSA before the invasion

In Ukraine

11% Where | live now
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.1. Overall migration attitudes

Kyiv and

Kharkiv and

95%

Dnipro and

I T professionals who have been
displaced due to the invasion express
a desire to live in their hnometown.

Donetsk and
Luhansk regions

Kyiv region

If you were not limited in choosing a place to live, where would you like to live?

Rather in Ukraine 17%

Possibly in Ukraine, 24(/;/
(-]

possibly abroad

Rather abroad 0%

Abroad | 14%

Where exactly would you | like to live?

Where | live now

Where he/she lived
before the invasion

village of Ukraine

Abroad | 28%

10%
S57%

In another city/ 8?/
(]

Kharkiv region

40%
16%

19%
11%

14%

58%

8%
27%

Zaporizhzhia regions

33%
17%

227%

6%

23%

9%

9%
31%

50%
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.2. Future scenarios

Tech industry continues working for the joint victory of Ukraine in Migration balancer

the full-scale war.
Migration balancer indicates the change of the

Attitude on migration demonstrates reactions of the IT market to overall migration attitudes depending on the

the possible scenarios of Ukraine's economic recovery after suggested scenarios In favor of living in Ukraine or

Ukraine's victory over russia. moving abroad. The indicator is calculated separately
for each respondent but is given as an average group

We've offered IT specialists three possible scenarios with the time value for each scenario / factor.

interval of 1 year. Based on their assessment of each of these &

scenarios we indicated overall migration attitude and future o The indicator varies from -4 to +4.

scenarios.

Scale of the migration balancer

A fundamental change of position Change of position The position Change of position A fundamental change of position
in favor of going abroad in favor of going abroad hasn't changed at all in favor of staying in Ukraine In favor of staying in Ukraine
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.2. Future scenarios Even according to the most optimistic
scenario there is a threat to lose human capital

Scenario "European integration and liberalization of the economy”

Difficult to answer

Ukraine's European integration, accompanied by the full support
of the Western allies for the rapid restoration of infrastructure. The
way to restore the economy — maximum deregulation, economic

freedom, the state does not directly "interlere S aie: Willtry to go abroad |

mechanisms, only provides the necessary legal framework for the Will st
il stay

modernization of Ukraine. in Ukraine

Indicator of the
“Migration balancer”

-—:__ . _ % 1% {Afundament?[ change ..Q'f'.p-OjSi-ﬁ.ﬂ T T yal g Afundamentallcha_mge Of'pOSitiOH
= . in favor of going abroad sl in favor of staying in Ukraine

1 : 'L - . '_ .. .-'.'-:‘f-rz.'l .f.l.*_l\?ﬂ.’.qﬁ"; "_;.;‘ "'.:' N e S o R = ATt b p e
o
Ao . ) : = 9 /0 /0
the condition basically doesn’'t change the individual
: | ' 1 e A p “ﬁ:.?:__"c.‘:qlg;g_- bw?-.-,-‘?:_f {.?‘! ,-:‘ :_:,«_n.- .- b o

overall migration attitude, but brings it closer to

a change of position in favor of staying in Ukraine Change of position in favor The position hasn't Change of position in favor

of going abroad changed at all of staying in Ukraine
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.2. Future scenarios

Scenario "European integration and liberalization of the economy”

Kyivand Kharkiv and Dnipro and
Kyiv region Kharkiv region Zaporizhzhia regions

Will try to
go abroad

Difficult to answer

Will stay in Ukraine

Migration balancer | 0,63 0,58 0,61

A fundamental change

o o o
of position in favor 1/o 1/0 ZA
of going abroad

Change of position in favor 80/
o

o o
of going abroad 9/: 7A
The position hasn't
changed at all 46% 48% 48%
Change of position in favor 387 35¢y 36?
of staying in Ukraine ° © o
A fundamental change of
position in favor of staying 6% 7% 7%

in Ukraine

Donetsk and
Luhansk regions
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE i
Under the condition of government

cogbnll L requlation of the economy, the Ukrainian
IT industry may lose 1/4 of specialists

Scenario “European integration and government regulation”

Ukraine's European integration, accompanied by the full SR L s e
support of the Western allies for the rapid restoration of
iInfrastructure. The recovery and functioning of the economy is
fully requlated by the state (as an option, the military economy,
increasing the tax burden, in particular on the I'T sector).

Will stay
iIn Ukraine

B AR SV ISR LN CTELE S SR NS DR e S W £ X |
>

Wlll try to go abroad |

A S A S }r"dx-.-—--

Indicator of the
“Migration balancer”

; _ ; ; 39% A fundamental change of i o | 3% A fundamental change of position
—— position in favor of gomg abroad i gl in favor of staying in Ukraine
) 50°% ()
the condition basically doesn’t change the individual |

overall migration attitude

The position hasn't Change of position in favor

Change of position in
changed at all of staying in Ukraine

favor of going abroad

MENU



2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.2. Future scenarios

Scenario “"European integration and government regulation”

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions

Will try to
go abroad

Difficult to answer

Will stay in Ukraine 59%

Migration balancer . 0,06 0,00 0,05 0,04

A fundamental change
of position in favor 4% 3% 4% 3%

of going abroad

of going abroad 19% 24% 21% 24%
The position | o | | 6 E | .6 | | | S
hasn't changed at all 50/0 49/0 49/0 47%
Change of position in favor o o o o
of staying in Ukraine 23/6 21/0 23/0 23/0
A fundamental change

of position in favor of 4% 3% 4% 4%

staying in Ukraine
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE f the European integration stops and

2.2. Future scenarios taxes increase, almost half of IT specialists
might consider moving abroad.

Scenario “European integration on halt and government regulation”

There 1s no full support of the allies and the West, European Difficult to answer

Integration processes have been stopped. The recovery and

functioning of the economy is fully regulated by the state (as an

Will stay

option, the military economy, increasing the tax burden, In | ,
in Ukraine

particular on the IT sector).

Will try to go abroad: B

Indicator of the
“Migration balancer”

@ A fundamental change of position ' 1% A fundamental change of
in favor of going abroad in favor of staying in Ukraine

R

) o
the condition still basically doesn’t change the 147% 42%
individual overall migration attitude, but brings it closer
to a change of position in favor of going abroad

8%

Change of position
Change of position in The position hasn't in favor of staying
favor of going abroad changed at all in Ukraine
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.2. Future scenarios

Scenario "European integration on halt and government regulation”

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions

Will try to
go abroad

Difficult to answer

Will stay in Ukraine

Migration balancer -1,00 -0,91 -1,15 -0,97

A fundamental change
of position in favor 13% 13% 15% 14%

of going abroad

Change of position in favor A3 LR _ A SRR YA 1 | — S e N ARG ANTR
of goi?'lg abroad 45% 42% 45% 42%

The position

hasn't changed at all 34% 36% 32% 34%

Change of position

in favor of staying 7% 8% 8% 9%

in Ukraine

A fundamental change

of positionin favor 1% 10/0 10/0 10/0

of staying in Ukraine
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.3. Migration decision changing factors
Will try to Difficult Will stay « Migration
go abroad to answer in Ukraine balancer»

. 12% \ native (76%) 0,63

other (25%)
. 16%

Ukraine's complete victory over Russia. Return of control
over the entire territory, including the Crimea and some

districts of Donetsk and Luhansk regions °

H
| (@)
oN

Ukraine’s victory over russia. Return
of control over the territory, except the Crimea

natlve (76%) 0,46
other (24%)

12

R

Lack of IT specialists in Ukraine, a significant

number of vacancies
@ = @ 1+ 0,33
Employers create conditions and/ _
or additional benefits for relocation abroad 42% o 299 native (72%) -0,73
| other (28%)
Companies create conditions and/or additional :
incentives to work in safe places (locations) in Ukraine ih 179 F e l66%) 0'2 8
' other (34%)
Freezing the military situation with a ceasefire. The demarcation
line is set as before 23.02.2022 or a little further towards _ native (70%)
the border with russia | » | 9 51% ?
rder with ru . . 36% 13% SV her (30%)
Freezing the military situation with a ceasefire. native (54%)
The line of demarcation will be moved deep into . 15% other (46%) -0,88

Ukraine in comparison with 23.02.2022
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.5. Migration decision changing factors

Will try to
go abroad

Ukraine is being rebuilt by Western support . 13%

Ukraine is being rebuilt without the Western support

33%
The recovery and functioning of the eco nomy is followed by strict state
regulation, in particular regarding business activity, taxation, etc

44%
Modernization of the country is based on the liberalization
of the economy, the introduction of economic freedoms,
including minimum taxation . 12%

The state security strategy is based solely
on building a professional army 22%

The state security strategy also provides for general

mobilization and military commitment 47%

Shortage of tech job vacancies in Ukraine for IT specialists 449,

Lack of IT specialists in Ukraine, a significant number of vacancies 40%
(]

ses
r

Hypothetical loss of housing at the place of permanent residence _| 46%
Increase in the cost of living (rising prices for goods and services,
rental housing, etc.) 30%

Difficult
to answer

11%

19%

¥

b
000
- o\

22%

® 10%

16%

18%

¥ §

21

S

24%

& 19%

24%

Will stay

«Migration
in Ukraine balancer»

0,54

-0,32

-0,77

0,58

0,10

-0,78

-0,73

£7 ) native (71%) -0,69
O other (29%)

£, native (46%) -0.80
L iHwe (54%) o

native (73%)
iHWe (27%)
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.3. Migration decision changing factors

Ukraine wins the war and takes complete control of
Donetsk, Luhansk, and Crimea

A fundamental
change of position in
favor of going abroad

. <1%
Ukraine wins the war and takes control of the occupied
territories, except Crimea > 1%
Lack of IT specialists, a significant
number of vacancies ® 2%

Employers create conditions / or benefits for
moving abroad

.8%

Working conditions in safe regions (locations) in Ukraine 2 1%
Freezing military situation, ceasefire agreements, and taking

control of territories as before February 23, 2022

or closer to russian borders 7%
Freezing military situation, ceasefire agreements, and

spinning out of control of eastern and southern territories ’
compared to February 23, 2022 .M
The West will start to rebuild Ukraine Z <1%

Change of

position in favor
of going abroad

i 5%

. 8%

27%

37%

7%

The position hasn't
changed at all

Change of position
in favor of staying
in Ukraine

37%

1A

I‘\% I‘\‘o T

30

o

29

X

18%

10%

35%

?

6%

A <1%

3%

:

2%

10

:

5%

;

A fundamental change
of position in favor
of stayingin Ukraine
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2. MIGRATION ATTITUDES AND STRATEGIES OF THE FUTURE

2.5. Migration decision changing factors

A fundamental Change of Change of position A fundamental change
change of position in position in favor The position hasn't in favor of staying of position in favor
favor of going abroad of going abroad changed at all in Ukraine of stayingin Ukraine

Rebuilding the country’s economy without Western support 31% . 31% 14% 29
. o (o] o) . o

Economic recovery and functioning are followed by

strict government regulations, in particular regarding

business activities, taxation etc. 40% .&% e 1%

Economic modernization and liberalization,

Including minimum tax deal 8% 8% 6%

The country’s safety strateqgy is based exclusively

on building a professional army o o
® 21% ® 4%

The state security strategy presupposes general

mobilization and military service obligation . 36% 1%

|

BB P
[

Shortage of tech job vacancies in Ukraine . 37% 2%
Loss of tech job in Ukraine

: O 36% 12% . 1%
Hypothetical loss of housing at the place of permanent residence . 359/ 35% . 10% 1%
The rising cost of living in Ukraine (rising prices for goods,
services, renting, and so forth) 31% 31% 16% 1%
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3. WARTIME ECONOMY

3.1. Business activity, iIncome and expenses of companies

Profile of IT companies participating in the survey Company type

Company size

<10 specialists

48,2% 25% 19,6%

11-50 specialists outsourcing product mixed

51-100 specialists

7,1% outstaffing

101-250 specialists

IT Ukraine Association T Dnipro community 5%, Odesa IT Family

251-500 specialists
501-1 000 specialists @ @ ? O
1 000+ specialists
Lviv IT Cluster Kharkiv IT Cluster 9%, lvano-Frankivsk 5%, None of
IT Cluster the above
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3. WARTIME ECONOMY

3.1. Business activity, iIncome and expenses of companies
O changed their HQ location
Q@ ofter February 24, 2022

Focus on markets | | .
i e e e O of companies renewed their operations
i © almostcompletely - by 90% or more.

Mixed markets

Location of the company's decision-making center

5,4%, Foreign market

Domestic market

Annual turnover of the companies (all their Ukrainian offices) in 2022 Baesd In Ukraine

< $S100 K 5200 - 500 K

6% 10% 12% 21%

$100 - 200 Tuc. S500K-S1M SIM-S2 M S2M-S5M S5M-S10M S10+M
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3. WARTIME ECONOMY

3.1. Business activity, iIncome and expenses of companies

Expenses of IT companies in connection with the relocation/opening of a new office*
Refused to answer

5 of companies had to make changes
87/° to their office operations due
< S10 K

to a full-scale invasion

The company did not
INCUr any costs

(I
(@

of companies have changed
the location of their
specialists and contractors

S1+ M

$11-100K

S101K-S1M

the median value of
3 o o 0 0 companies expenses
for office relocation

*Among the respondents who declared changes in the work of their offices/representations after the start of the invasion
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5. WARTIME ECONOMY

3.1. Business activity, income and expenses of companies

Financial results of companies as of 2022 Financial expectations of companies
for the first quarter of 2023
Share of revenue change Share of revenue change

less than
a quarter =i
' Decrease in 2 0% from a quarter
Decrease in o et revenue | to a half
revenue to a half 1 more than
a half
more than
a half less than
RS . s d quarter
~ Increase in
o | from a quarter
revenue to a half
less than Ea A s el =
a quarter v/o4 = morethan
’ a half
Increase in
revenue | Igo;nhaal?uarter
-~/ . more than Did not
~ ahalf :
change
of companies expect
of companies expect no revenue growth,
significant changes including 14% - up
) in financial results to a quarter of
Did not thevolume
change

note revenue
growthin the
range of 25-50%

of companies
noted a positive
financial result
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5. WARTIME ECONOMY

3.1. Business activity, iIncome and expenses of companies

Assessment of customer demand for the company's services

1,8%, Demand increased significantly

Demand décreased
significantly

Demand increased
slightly

Did not change decreased

- Demand slightly

of CEOs indicate that they
received messages from
clients on suspension or
postponement of projects
due to the war in Ukraine

65%

of CEOs state that their company
received messages from clients

on new opportunities for cooperation
as an act of supportin connection
with the war in Ukraine

MENU



5. WARTIME ECONOMY

3.1. Business activity, iIncome and expenses of companies

Cooperation of IT companies with clients*

have actlve prOJects

Withiehanges)in previous have actlve prOJects
terms and conditions with adapted sprints
of the contract

have active projects

25%

have terminated
contracts

have projects

put @Afhiold

* Respondents could choose more than one option.

O of companies indicate
58 /o that they have new orders

from clients.

25%

of companies experienced contract
terminations since the beginning
of Russia’s full-scale invasion.

of CEOs estimate the share of have lost more

lost/non-received revenue due to terminated than half of their
contracts due to the war at 25%-50%. revenue.
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5. WARTIME ECONOMY

3.1. Business activity, iIncome and expenses of companies

o of companies state that they financially
support the wartime projects* that
o bring us closer to the victory

IT companies’ financial support to the wartime projects

==y
===
e
e
.

i
T

(@
(@

(]

< $20K o $51 — 100K $300+K

10% 11% 11%

30%

$21 S0K $101 — 300K

E———
Ere— b
e

[
.
@
(L

(l(l

*By wartime projects we mean financial support of the Ukrainian Armed Forces or Territorial Defence, humanitarian missions, purchase of equipment, etc
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5. WARTIME ECONOMY

3.2. Changes in the compensation policy

Changes in the companies’ compensation policy*

Reduction of monthly compensation
to all employees

Reduction of monthly
compensation to some
categories of employees

Increase of monthly compensation
to all employees

*Among those who declared changes in compensation policy

Postponing 'compens_ation

- review (freezing)

Increase of monthly
compensation to some
categories of employees

declared changes in the
company’'s compensation
policy since February 24, 2022

44%

IT companies have frozen planned
compensation increases over the
past six months.
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5. WARTIME ECONOMY

3.2. Changes in the compensation policy

Specific features of the companies’ compensation policy for

some categories of employees* Companies support employees
mobilized to the Armed Forces and
Territorial Defence - partly compensate
their salary or pay a fixed sum.

Mobilized to the Armed Forces

Partial retention of wages

Fixed payment

of IT companies reviewed
financial relations with
employees drafted into

Other the Armed Forces

["depends on the level of
the current compensation”]

Full preservation of wages

*Among those who declared changes in compensation policy
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5. WARTIME ECONOMY

3.5. Employees and contractors: demand for personnel, recruitment, reserve

of [T companies note that, as of
the survey, they were recruiting
specialists for open vacancies

o of the surveyed CEOs note that clients have
2 9 /o additional requirements for the selection

of specialists for their projects.

Hiring priorities: Additional customer requirements*:

The place of residence of
a specialist is not taken Into
account when hiring

31% Employees staying abroad [At least part of

o : S - . - : o .
the team, "It is a priority if the position requires
live communication over online meetings
(Sales, Business Development, PR, etc.)"];

40% employees staying in Western Ukraine;

7 - ; " .

hiring only foreigners, "Of course, not in
Russia or Belarus'.

Priority is given to hiring specialists
who currently reside in Ukraine

Priority Is given to hiring specialists
who currently reside abroad

29%
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5. WARTIME ECONOMY

3.5. Employees and contractors: demand for personnel, recruitment, reserve

of employees and the company)

Change in demand for

personnel: Demand has increased significantly

Demand has decreased
significantly

Demand has slightly
Increased

of CEOs noted that the company had
experienced unscheduled dismissals
over the past year (both at the initiative

Demand has

Didn’t change slightly increased

* Among those who indicated that they have specialists in reserve

o as of the survey period, companies had
o employees trarnsierred to the reserve.

Compensation conditions for employees who are on bench*:

Fully paid
Partially paid 44%
Unpaid 11%
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5. WARTIME ECONOMY

3.4. CEOs" assessment of the "company’s health”

19 O/ of companies assess their
© company's health* as insufficient.

CEOs’ assessment of
"company's health”

“Company's health”

a complex indicator that includes business activity, financial
iIndicators, general well-being of the team, socially responsible

o @
B

activity, etc. The category of "‘conditionally healthy and healthy”
includes those who estimated health at /5% and above,
‘unhealthy” - below /5%.

0% - 25% 50% 75%

very unhealthy healthy refused R
i o s #
very unhealthy unhealthy healthy

Forecasts of the "healthy company's regarding revenue growth

of the company for a short-term period (one year) el anél."/g
u wer

46%

Revenue Revenue Revenue
will increase will not change will decrease

MENU



5. WARTIME ECONOMY

3.5. Plans to open new offices

IT companies’ CEOs plan to

open new offices in the upcoming
year. The most popular destination
Is Poland

Short-term plans to open new offices:

in Ukraine

don't plan to open
a new office

abroad

A lov level of interest in opening regional
ofices In Ukraine can be observed.

In Ukraine
3% M Kyiv
3% HLviv
2% 1 Dnipro
2% [ Odesa
2% [ Chernivtsi

Zakarpattia region
Ternopil
lvano-Frankivsk
Kamianets-Podilskyi

20%

Abroad

POland [in particular, Warsaw,

Krakow, Poznan]

4% B Spain maiagal
4% P UsA
3% [ Estonia tratinn
3% [ Portugal wisson
2% | Bulgaria varal
2% [ Romania s, osiex
2% | Croatia

Great Britain

Canada (calgary)

Lithuania

Czech Republic
Germany Colognel
UAE

France

India

Latin America
Luxembourg
Mexico
Switzerland (gasel
Turkey tistanbul

[Praguel
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4. IT INDUSTRY OUTLOOK AND FORECASTS
4.1. CEOs' outlook

Over the next 12 months,
CEOs expect

Revenue
will decrease

Revenue Revenue
will not will increase
change

Over the next 12 months, CEOs expect
an IT specialist’s median salary

to decrease :
to increase

to remain the same

IT company CEOs' short-term forecasts

are moderately optimistic, and the

long-term — are strongly optimistic.

CEOs’ forecasts for the growth of the IT industry in Ukraine

The industry
will grow

89%
45%

There will be
no major changes

11% \
21%

In the long term

(5 years)
© ®

The industry
will lose ground

34%

In the short term
(1 year)
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4. IT INDUSTRY OUTLOOK AND FORECASTS

4.2. 1T specialists’ outlook

IT specialists’ estimate on IT industry
short-term outlook

61%

| T specialists remain optimistic
about Ukraine's tech industry
economic future.

Strongly pessimistic, 2%

Difficult to answer, 2%

Rather pessimistic

Strongly optimistic

Both op‘tim.isﬂ_t‘i:cﬂ" o
and pessimistic

Over the next 12 months, IT specialists expect
a median salary...

to remain difficult
the same to answer

Rather optimistic

23% | 12%

to see to go
growth down
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.1. Ukraine's complete victory over Russia. Return of control over the entire territory, including the Crimea
and some districts of Donetsk and Luhansk regions

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad 12% 14% 17% 12%
Difficult to answer 0% 10% 13% 10%
76% 70% 78%
AU St b K e native* (76%) native (78%) native (74%) native (76%)
other (24%) other (22%) other (26%) other (24%)
Migration balancer 0,60 0,63 0,67
A fundamental change of o o o
position in favor of going abroad <1% <1/° 1/° <1/°
Change of position in favor
of going abroad 4% 5% 7% 5%
The position o o o o
hasn't changed at all 5®'é 52/° 48/° 51/°
Change of position
in favor of staying 390% 37% 39% 37%
in Ukraine
A fundamental change
of position in favor 6% 50/0 6% 6%

of staying in Ukraine

* We provide clarification on the desired place of residence for respondents who chose the answer options *| will stay living in Ukraine” and "I would rather stay living in Ukraine" regarding the proposed factor.
The complete formulation of the proposed alternatives is as follows: “| will return to my "native” city/village" [native city] and *| will stay living in Ukraine but in another non-native city/village" [another city].
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.2. Ukraine's victory over russia. Return of control over the territory, except the Crimea

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
o o o o

Will try to go abroad 14/{5 18/0 22/0 16/0
Difficult to answer 13% 11% 18% 11%

73% 71% 60% 72%
Will stay in Ukraine , : : :

native (77%) native (78%) native (74%) native (77%)
other (23%) other (22%) other (26%) other (23%)

Migration balancer 0, 51 0,43 0,38 0,48
A fundamental change of position o o o o
in favor of going abroad 1% 1/° 2/° 1/°
Change of position in favor o0 o o o
of going abroad & /*g 8/0 9/0 8/0
The position ) o o o
hasn't changed at all 51’4“ 53/" 51/" 52/"
Change of position
in favor of staying 35% 34% 34% 34%
in Ukraine
A fundamental change of position
in favor of staying in Ukraine 5% 4% 3% 5%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.3. Freezing the military situation with a ceasefire. The demarcation line is set as before
23.02.2022 or a little further towards the border with russia

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad 37% 38% 440/0 390/0
Difficult to answer 13% 14% 19% 15%
_ _ 50% 48% 37% 46%
Will stay in Ukraine
native (72%) native (66%) native (%) native (71%)
other (28%) other (34%) other (%) other (29%)
Migration balancer ' '0,40 '0,43 '0,43
A fundamental change of
position in favor of going abroad ?% 70/0 10% 90/0
Change of position in favor
of go|gng abroad 2?% 32% 27% 30%
The position o ° ° 2
hasn't changed at all 44%& 43/0 44/" 42/°
Change of position in favor o o o
of staying in Ukraine 20% 15% 18% 17%
A fundamental change of position 2% 3% 20/0 2%

in favor of staying in Ukraine
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.4 Freezing the military situation with a ceasefire. The line of demarcation
will be moved deep into Ukraine in comparison with 23.02.2022

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad 52% 560/0 66% 580/0
Difficult to answer 15% 14% 16% 13%
L 33% 30% 19% 29%
Will stay in Ukraine
native (58%) native (36%) native (47%) native (43%)
other (42%) other (64%) other (53%) other (57%)
Migration balancer -0,87 -1,01 -1,12 -1,03
A fundamental change of
position in favor of going abroad 13% 17% 21% 17%
Change of position in favor o o o
of going abroad 39/" 36/0 39/0
The position o o) o
hasn’t changed at all 35/" 34/° 35/"’
Change of position in favor o o o o
of staying in Ukraine 10’% 9A BA QA
A fundamental change of position 1% 1% 1% 1%

in favor of staying in Ukraine
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.5. Ukraine is being rebuilt by Western support

Will try to go abroad

Will stay in Ukraine

Migration balancer

A fundamental change of position
in favor of going abroad

Change of position in favor
of going abroad

The position

hasn't changed at all

Change of position in favor
of staying in Ukraine

A fundamental change of position
in favor of staying in Ukraine

Kyiv and
Kyiv region

13%

10%

0,59

<1%

7%

50%

57%

6%

Kharkiv and
Kharkiv region

14%
13%
73%

0,49

9%
52%
35%

5%

Dnipro and
Zaporizhzhia regions

Donetsk and
Luhansk regions

12%
13%
35%
0,56

<1%

S52%
35%

6%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.6. Ukraine is being rebuilt without the Western support

Kyiv and Kharkiv and Dnipro and Donetsk and

Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad 35% 33% 46% 35%
Difficult to answer 20% 19% 18% 17%
Will stay in Ukraine 45% 48% i . 36% . 48%
Migration balancer I -0,35 I -0,34 -0,43 -0,32
e 4% | 2% | 7% 4%
wland e 32% 31% 33% 31%
i chmgbenal 49% 50% 42% 48%
g e 14% 13% 16% 15%
A fundamental change of position 29/ 29/ 29 29

in favor of staying in Ukraine
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED

IT PROFESSIONALS FROM THE TARGET REGIONS

5.7. Modernization of the country is based on the liberalization of the economy, the introduction of economic freedomes,

Including minimum taxation

Kyiv and Kharkiv and
Kyiv region Kharkiv region

Migration balancer 0,64 0,50

A fundamental change of position L 2
in favor of going abroad 1/@ 1A

Change of position in favor & £
of going abroad 17 10/0
The position o

Change of position in favor o *
of staying in Ukraine 37% 34/0

A fundamental change of position o o
in favor of staying in Ukraine 7"% 6/0

Dnipro and
Zaporizhzhia regions

2%

9%

44%

58%

7%

Donetsk and
Luhansk regions

77%
0,58
1%
9%
49%
35%

7%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.8. The recovery and functioning of the economy is followed by strict state reqgulation,
In particular regarding business activity, taxation, etc.

Will try to go abroad

Will stay in Ukraine

Migration balancer

A fundamental change of position
in favor of going abroad

Change of position in favor
of going abroad

The position

hasn't changed at all

Change of position in favor
of staying in Ukraine

A fundamental change of position
in favor of staying in Ukraine

Kyiv and
Kyiv region

Kharkiv and

Kharkiv region

44%

22%

34%

-0,78

10%

44%

36%

1%

Dnipro and

Zaporizhzhia regions

Donetsk and
Luhansk regions

45%

21%

34%

-0,78

41%

37%

11%

1%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED

IT PROFESSIONALS FROM THE TARGET REGIONS

5.9. The state security strategy is based solely on building a professional army

Kyiv and Kharkiv and Dnipro and
Kyiv region Kharkiv region Zaporizhzhia regions

Migration balancer 0,16 -0,04 0,07

A fundamental change of position

o o
in favor of going abroad 3% 3/0 6/(:

Change of position in favor o o o
The position o o o

Change of position in favor o )
of staying in Ukraine 23/0 28/0

A fundamental change of position o o o
in favor of staying in Ukraine 4% 3/‘-" 4/0

Donetsk and
Luhansk regions

235%
17%
58%

0,02

227%
467%
25%

5%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED

IT PROFESSIONALS FROM THE TARGET REGIONS

5.10. The state security strategy also provides for general mobilization and military commitment

Kyiv and Kharkiv and
Kyiv region Kharkiv region

Migration balancer -@5?2 -0,91

A fundamental change of position o o
in favor of going abroad 11/% 1SA

Change of position in favor o o
The position 0o o

Change of position in favor o o
of staying in Ukraine 12”% 10/0

A fundamental change of position o o
in favor of staying in Ukraine <1~’é 1/0

Dnipro and
Zaporizhzhia regions

60%
16%
24%
-0,97
18%
38%
32%
11%

27

Donetsk and
Luhansk regions

50%
18%
32%
-0,87
15%
38%
34%
11%

1%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.11. Shortage of tech job vacancies in Ukraine for T specialists

Will try to go abroad

Will stay in Ukraine

Migration balancer

A fundamental change of position
in favor of going abroad

Change of position in favor
of going abroad

The position

hasn't changed at all

Change of position in favor
of staying in Ukraine

A fundamental change of position
in favor of staying in Ukraine

Kyiv and
Kyiv region

43%
23%
353%
-0,70
10%

58%

Kharkiv and
Kharkiv region

47%
19%
34% .
-0,79
14%
36%
38%

10%

Dnipro and
Zaporizhzhia regions

20%
24%
-0,86
13%
40%
34%

10%

Donetsk and
Luhansk regions

47%
19%
33%
-0,78
13%

37%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.12. Lack of IT specialists in Ukraine, a significant number of vacancies

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
17% 20% 20% 18%
14% 15% 19% 16%
69% 65% . 61% 66%
. Migration balancer I 0,22 0,39 0,29
Smati-praie 2% 2% 2% 2%
12% 13% 14% 14%
49% 54% 45% 51%
e hg e 32% 27% 33% 287%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.13. Employers create conditions and/or additional benefits for relocation abroad

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad 44% 43% 49% 43%
Difficult to answer 21% 24% 24% 24%
35% 33% 27% 34%
Will stay in Ukraine native (69%) native (82%) native (79%) native (82%)
other (31%) other (18%) other (21%) other (18%)
Migration balancer - _0’78 -0'71 _0'73
A fundamental change of e = o 3
position in favor of going abroad 8% 9% 8% 9%
Change of position in favor ﬂi% 44% 43% 43%
of going abroad
The position 37% 39% 36%
hasn't changed at all
Change of position in favor o o o o
of staying in Ukraine 11;@ 9/° 10/° 11/°
A fundamental change of position
s <1% 1% : <1%

in favor of staying in Ukraine
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.14. Companies create conditions and/or additional incentives to work in safe places (locations) in Ukraine

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad 19% 20% 220/0 18%
Difficult to answer 15% 20% 18%
64% 65% 57% 64%
Will stay in Ukraine native (69%) native (64%) native (63%) native (63%)
other (31%) other (36%) other (37%) other (37%)
Migration balancer 0;28 0'24 0,32 0’27
A fundamental change of > 5 4 -
position in favor of going abroad 2 A 1/0 3A 1/0
Change of position in favor 13% 14% 15% 15%
of going abroad
Ths ety 51% 55% 48% 52%
hasn't changed at all
Change of position in favor o o o o
of staying in Ukraine 32"6 27/° 30/° 28/°
A fundamental change of position
in favor of staying in Ukraine 2% 3% 5% 4%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.15. Loss of tech job in Ukraine

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad 41% 45% 45% 440/0
Difficult to answer 23% 20% 30% 22%
356% 35% 25% 33%
Will stay in Ukraine native (74%) native (68%) native (75%) native (69%)
other (26%) other (32%) other (25%) other (31%)
Migration balancer ”0;67 _0'80 _0'69 _0’78
A fundamental change of ® 5 A a
position in favor of going abroad 10 fé 144 7/0 13/0
Change of position in favor 34% 37% 43% 39%
of going abroad
The pukisen 43% 37% 35% 34%
hasn't changed at all
Change of position in favor o o o o
of staying in Ukraine 12’/% 11/° 13/° 13/°
A fundamental change of position 1% 1% 2% 1%

in favor of staying in Ukraine
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.16. Hypothetical loss of housing at the place of permanent residence

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad d?% 44% 560/0 47%
Difficult to answer 20% 18% 18% 19%
53% 38% 27% 34%
Will stay in Ukraine native (52%) native (39%) native (32%) native (38%)
other (48%) other (61%) other (68%) other (62%)
Migration balancer ”0,?8 _0'69 -0'80 _0’78
A fundamental change of s o & 3
position in favor of going abroad 11/’3 10/0 15/0 12/0
Change of position in favor 38% 37% 31% 37%
of going abroad
Thigesian 41% 41% 42% 39%
hasn't changed at all
Change of position in favor o o o o
of staying in Ukraine 10"% 12/° 11/° 11/°
A fundamental change of position
in favor of staying in Ukraine 1% 1% 1% 1%
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5. APPENDICES. FACTORS OF CHANGE IN THE MIGRATION ATTITUDES OF DISPLACED
IT PROFESSIONALS FROM THE TARGET REGIONS

5.17. Increase in the cost of living (rising prices for goods and services, rental housing, etc.)

Kyiv and Kharkiv and Dnipro and Donetsk and
Kyiv region Kharkiv region Zaporizhzhia regions Luhansk regions
Will try to go abroad 8% 34% 43% 34%
Difficult to answer 27% 22% 20% 22%
45% 43% 37% 447
Will stay in Ukraine native (73%) native (70%) native (77%) native (73%)
other (27%) other (30%) other (23%) other (27%)
Migration balancer "‘0, 23 _0'44 -0,40 _0’38
A fundamental change of . o A 3
position in favor of going abroad 4/@ 6/:) 5/0 6/0
Change of position in favor : 34% 35% 33%
of going abroad e
The e 49% 45% 43% 43%
hasn't changed at all
Change of position in favor QO o o o
of staying in Ukraine 18% 14/0 15/0 17/0
A fundamental change of position 5 - - "
in favor of staying in Ukraine 1/% 1/0 2/0 2/0
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FROM THE AMERICAN PEOPLE

This analytical report was made possible through support provided by

the U.S. Agency for International Development (USAID), under the terms
of Award to Lviv Cluster of Information Technologies and Business Services
Association within USAID Economic Resilience Activity.

The contents of this report are the sole responsibility of the Lviv Cluster

of Information Technologies and Business Services Association and do not
necessarily reflect the views of the United States Agency for International
Development or the United States Government.
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